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THE CHAIRMAN OF THE TRANSFORMATION, SOCIAL AND ETHICS COMMITTEE FEEDBACK REPORT
The Chairman of the Transformation, Social and Ethics Committee, Ms L C Cele, advised that the following, inter alia, were discussed  

at the Transformation, Social and Ethics Committee meetings held during 2015.

•  The terms of reference incorporating the responsibilities prescribed for a Social and Ethics Committee in terms of the Companies Act 

and the annual work plan

• Strategy on how Hulamin will achieve its transformation, social and ethics goals

• Employment equity targets and the progress made in achieving same

• Hulamin’s BEE scorecard report and the impact of the new B-BBEE codes on Hulamin’s score

• Environmental sustainability matters and Hulamin’s carbon footprint

• Report on employee engagement survey

• Report on disputes and stakeholder engagement issues

•  Report on Hulamin’s contribution to the greater Pietermaritzburg area and Hulamin’s granting of sponsorships, donations  

and charitable giving’s

• Report on the progress made with the implementation of the executive succession plan

• Report on the educational development of employees

• Report on labour regulatory compliance

•  Assurance from the Risk and Safety, Health and Environment Committee that appropriate safety, health and environment  

policies are implemented

• Review of the following codes and policies:

 – Stakeholder engagement policy

 – Code of ethics incorporating code of conduct and ethics pertaining to the procurement staff

 – Code of conduct for suppliers and service providers

 – Corporate compliance policy

 – Whistle blowing policy

 – Crimes involving dishonesty

 – Conflict of interest and gifts policy

• Noting the fraud policy and fraud prevention strategy approved by the Audit Committee.

In addition, the committee, whose terms of reference include the functions to be performed by a Social and Ethics Committee, as prescribed 

by the Companies Act of 2008, wishes to confirm that:

1.  Compliance by the group with the United Nations Global Compact Principles and the OECD recommendations is mandatory, which  

in essence relate to: social, labour, environmental and anti-corruption standards. Any non-compliance is therefore not tolerated by  

the group.

2.  The group complies with the Employment Equity and Black Economic Empowerment Acts, although specific targets have been set for 

the company to increase its levels of compliance with these Acts over the short to medium term.

3.  The group complies with its Code of Ethics. The Code of Ethics of the group requires all directors and employees to be committed to  

fair dealing, honesty and integrity in the conduct of its business. The Code of Ethics has been endorsed by the board and distributed  

to all employees in the group. Compliance by all employees to the high moral, ethical and legal standards of the Code is mandatory,  

and if employees become aware of, or suspect, a contravention of the Code, they must promptly and confidentially report it in the 

prescribed manner.
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